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STEWARDSHIP & LEADERSHIP
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. ¥ ' v e Strong leadership at all levels and a succession plan
v ' Coaching skills support leadership to strengthen professional dialogue
RESPONSIVE CURRICULUM
Engaging, hands-on, authentic and cognitively challenging learning experiences
Build capabilities by using key competencies, knowledge and skills to demonstrate learning
.4@,_ CONNECTED COMMUNITY
) Strong partnerships with whanau, iwi and community
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'0\ fg Foster New Zealand’s bicultural heritage and multicultural society
Contribute as active and engaged citizens of the world
Achievement of Community of Learning (CoL)/Kahui Ako objectives to improve outcomes for
students across the network

CULTURE OF CONTINUOUS IMPROVEMENT

Coherent, aligned and rigorous self-review systems.

Evaluation, Inquiry and Knowledge Building for improvement and innovation
School culture: highly approachable, capable and credible

High standard of facilities to support learning and teaching



